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SEPARATI ON BY REASON OF DEFECTI VE ENLI STMENTS AND
| NDUCTI ONS - FRAUDULENT ENTRY | NTO NAVAL SERVI CE

Responsi bl e | NAVPERSCOM Phone: DSN 882-4432/ 2303
Ofice ( PERS- 4832) COM| (901) 874-4432
FAX 882- 2624

NAVPERSCOM Phone: DSN 882- 4503

( PERS- 4913) COM| (901) 874-4503

| nactive Enlisted FAX 882- 2673

Menber s

Ref erences |[(a) COVWNAVCRU TCOM NST 1130. 8F

(b) BUPERSI NST 1900. 8A

1. Policy. Menbers may be separated for effecting a fraudul ent
enlistnment, induction, or period of service by falsely
representing or deliberately concealing any qualifications or

di squalifications prescribed by |aw, regulation,

Reference (a) refers.

2. Processing Procedures

or orders.

a. Use this table to determ ne processing procedures.

| F fraudul ent enli st nent
i nvol ves

THEN use

concealing a prior separation
that resulted in a punitive or
Under Other Than Honorabl e (OTH)
di scharge; or

conceal ing an offense warranting
OTH, if offense occurred while
on active duty and woul d have
prevented their enlistnent;

Adm ni strative Board Procedure
(M LPERSMAN 1910-404).

any ot her type of conceal nent,

Notification Procedure
(M LPERSMAN 1910-402).

b. Commanding officers (CGOs) should consider circunstances
of each case in determ ning whether to pursue an OTH usi ng
I n nost instances,

adm ni strative board procedures.

notification procedures are appropriate.

Processing for an OTH
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(using adm ni strative board procedures) should only be used for
nost serious offenses. Exanples where processing for an OTlH
woul d be appropriate include, but are not limted to: drug
trafficking, concealing a prior service D shonorabl e D scharge
(DD), Bad Conduct Discharge (BCD), or OTH di scharge, and crines
of vi ol ence.

c. |If fraudulent enlistnment is detected imediately after
swearing-in cerenony at Mlitary Entrance Processing Station
(MEPS), MEPS commander will revoke any travel orders and
transfer nmenber tenporary duty (TEMDU) to sponsoring Navy
Recruiting District (NAVCRU TDI ST). NAVCRUI TDI ST wi I | process
menber using above procedures.

3. Limtation. Separations for fraudulent entry may not be
suspended.

4. Ganting a Waiver. A Ceneral Court-Mrtial Convening
Authority (GCMCA) may grant a processing waiver when

a. CO desires nmenber to be retained, and

b. defect is no |onger present.
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EXCEPTI ONS

Only Navy Personnel Conmand

(NAVPERSCOM), Enli sted Performance | OR any conbi nati on of three or

and Separations Section

(PERS-4832) may grant all waivers

for any of the bel ow of f enses:

nmore of the foll owi ng of fenses:

e Assault w th dangerous
weapon
e Assault, intentionally

inflicting great bodily harm e Altering, concealing,

e Assault with intent to
conmmt felony

e Carnal know edge of fenale public records
under 16 e Arson
e Car-jacking o Attenpt to commit a felony
e Grand larceny; enbezzl enent e Bonb threat
over $500 e Bribery
e |ndecent acts or liberties e Check, worthless, nuking or

with child under 16
e | ndecent assault
e Ki dnappi ng
e Mansl aught er

e Murder

e Rape

e Sedition
e Sodony

e Stal king

e Accessory before or after
the fact of a felony

e Adultery

destroying, mutilating,
obliterating, or renpving

uttering, with intent to
defraud or deceive (over
$500)

e Child abuse

e Conceal i ng know edge of a
f el ony

e Crimnal |ibel

e Depositing obscene or
i ndecent matters in mail

e Extortion

e Forgery

e Gaft

e Housebreaking

e Knowi ngly receiving stol en
property (val ue over $500)

e Mil matter: abstracting,
destroyi ng, obstructing,
openi ng, secreting,
stealing, or taking

e Pandering

e Perjury

e Possession or use of
narcotics, dangerous drugs,
or marijuana

e Riot
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5. Waiver Contents. Wiiver requests nust contain the
fol | ow ng:

a. A description of all addressed allegations.

b. Any finding, decision, sentence, judgnent, or
di sposition recorded or entered by jurisdictional authority.

c. |If dispositionis still outstanding, a witten statenent
of actions taken to resolve and estimated conpl etion date.

d. Menber's witten statenment explaining why fraudul ent
enlistnment was effected, circunstances surrounding issue, and
why issue was not disclosed at recruit training' s Mnent of
Truth (MOT).

e. CO s statenent addressing fraudul ent enlistnent issue,
menber's performance of duty, and potential for further service.

6. |If Waiver is Approved

a. GCMCA shall direct requesting command to prepare the
foll ow ng NAVPERS 1070/ 613 (Rev. 10-81), Admi nistrative Remarks
(M LPERSMAN 1910-204). Modify paragraph 1 of NAVPERS 1070/ 613
as follows:

"You are being retained in Naval Service despite your defective
enlistnment and induction due to fraudulent entry into Naval
Service as evidenced by your failure to disclose (reason for
requesting waiver). AUTHORITY. (GCMCA waiver authority letter
or nessage)."

b. A conplete copy of waiver package, to include approval
and NAVPERS 1070/ 613, will be submtted to NAVPERSCOM
(PERS-4832) for filing in nmenber's permanent record.

7. Characterization of Service

a. Further guidance on characterization of service is
provided in M LPERSVMAN 1910-300. This table provides genera
i nformati on based on type of procedures used.

I F THEN | east favor abl e
characteri zati on
Noti fi cati on Procedure is used, is GEN, per M LPERSMAN 1910- 300.

Adm ni strative Board Procedure is |is OIH, per M LPERSMAN 1910- 300.
used,
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b. If nmenber has |ess than 180 days of service, an Entry
Level Separation may be appropriate. See M LPERSMAN 1910-308
for further guidance.

8. Exception to Rule for Recruit Training Conmand
( NAVCRUI TRACOM) / Naval Training Center (NTC) G eat Lakes

a. Recruits nust be admnistratively separated and assi gned
an RE-3J reenlistnent code provided they

(1) failed entry-level drug testing for marijuana only
upon arrival

(2) were direct-ships (less than 30 days in Del ayed
Entry Program, and

(3) confessed to use of marijuana only during MOI.

b. This Chief of Naval Operations (CNO exception allows
potentially good recruits to overcone their drug abuse, and
opportunity to reenlist after a m ninum 6-nonth waiting period.

c. |If recruit does not neet this criteria, process for al
other reasons for which mninmumcriteria is nmet, and assign an
RE-4 reenlistnment code.

9. Separation Program Designator (SPD). Per reference (b), the
foll ow ng SPD codes are to be used:

SPD CODE EXPLANATI ON
GDA — Fraudul ent Entry I nvol unt ary di scharge, approved
GDOT — Fraudul ent Entry (Drug Abuse) recomendati on of a board. (Use when
GDU — Fraudul ent Entry (Al cohol Abuse) |adm nistrative board was hel d.)
HDA — Fraudul ent Entry I nvol untary discharge in lieu of further
HDT — Fraudul ent Entry (Drug Abuse) processi ng or conveni ng of a board.
HDU — Fraudul ent Entry (Al cohol Abuse) | (Use when adm ni strative board was
wai ved. )
JDA - Fraudul ent Entry I nvol untary di scharge, no board
JDT - Fraudul ent Entry (Drug Abuse) entitlenment. (Use when nmenber has | ess
JDU - Fraudulent Entry (Al cohol Abuse) |than 6 years of total active service.)
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